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Introduction  
 
As a proud member of Europe’s 4th Most Sustainable University (QS World Sustainability Rankings 
2025), the University of Edinburgh Business School is committed to climate-positive action and socially 
responsible management. 
 
As we are celebrating 10 years since joining the Principles for Responsible Management Education 
(PRME) and making our commitments to the PRME principles and community, we now look back and 
present a brief history of University of Edinburgh Business School and its path towards the adoption of 
Responsible Management Education (RME). 
 
We share significant milestones as they pertain to University-level and School-level adoption of RME 
leading up to our joining of PRME and capture key developments in the 10 years following our formal 
commitment to PRME (2015-2025).  
 
We begin by presenting an overview of the University of Edinburgh, its history, and the key events, 
individuals, and milestones that mark its commitment to social and environmental sustainability. We 
then focus on the University of Edinburgh Business School, its history, and its story of becoming the 
purpose-driven business school it is today.  
 
We note that in School communications, we tend to use the terms of ethics, responsibility, and 
sustainability - ‘ERS’ - and see these as the core tenets of Responsible Management Education (RME) 
and will therefore refer to both ERS and RME throughout this document as well.  
 
 

  

https://www.topuniversities.com/university-rankings/world-university-rankings/2024?&tab=indicators&sort_by=indicator_3897497&order_by=desc
https://www.topuniversities.com/university-rankings/world-university-rankings/2024?&tab=indicators&sort_by=indicator_3897497&order_by=desc
https://www.unprme.org/about
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The University of Edinburgh 
 
Introduction 
 
As the capital city of Scotland, Edinburgh is the home of the Scottish Parliament at Holyrood and is 
international in outlook and connectivity. The home of the 18th century Scottish Enlightenment, some 
of whose central characters are undergoing reassessment in relation to colonialism and racism, 
Edinburgh is a global cultural centre with a modern twist, reflected, for example, by its strengths in the 
financial services sector. The city holds considerable attraction for national and international students. 
Scotland has a strong public sector, relating to local and national government, and a reputation for 
access to high quality education at all levels.  
 

 
Old College quad 

 
One of the UK’s oldest Universities, funded in 1583, the University of Edinburgh is a public, not for profit 
institution with charitable status. The University maintains its formal authority through satisfying all 
aspects of the national framework administered by the Quality Assurance Agency for Higher Education. 
This framework predetermines credit load and educational level of programmes but universities, and 
therefore the School, have flexibility to operate their own degrees and other offerings. The University is 
ranked 34th in the QS 2025 World University Rankings and is a member of the Russell Group of 
universities committed to the highest levels of academic excellence in both teaching and research. The 
institution is also one of the largest in the UK. As an indication, it is Scotland’s largest University, whether 
measured in terms of number of staff (approx. 18,900 in total; faculty 9,500), students (49,460), or 
income (£1.4 billion). 
 
The University has structured its activities around 25 schools within three Colleges. The University of 
Edinburgh Business School is one of 12 Schools in the College of Arts, Humanities & Social Sciences 
at the University of Edinburgh. The Dean of the School is responsible, through the Head of College, to 
the Principal and, ultimately, to University Court, which is the University’s governing body and is the 
legal persona of the University, whereas Senate is the University's supreme academic body.  
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History 
 
As one of Scotland’s four ancient universities, Edinburgh has been influencing the world for more than 
four centuries. From Nobel laureates and Olympic champions to space explorers and prime ministers, 
our alumni and distinguished scholars have shaped Edinburgh into a world-renowned university. 
Founded in 1583 by the Town Council, the University is the sixth oldest university in the UK and the 
oldest civic foundation in the English-speaking world. 
 

 
McEwan Hall: Purpose-built graduation hall, funded by philanthropist William McEwan. Built in 1897. 

 
Ground-breaking thinkers 
Following the Scottish Enlightenment of the 18th century, the University was positioned at the forefront 
of academia and critical thinking. Many of the prominent leaders of the Scottish Enlightenment were 
educated at Edinburgh and their bold ideas and theology were influential across the world. Amid this 
group was David Hume, philosopher, economist and essayist known for his philosophical skepticism 
and empiricism; Joseph Black, the chemist behind the discovery of latent heat and carbon dioxide; and 
James Hutton, the ‘Father of Modern Geology’. 
 
Links with colonialism and enslavement 
Colonialism was structural in shaping many aspects of British society. Universities often produced, 
fostered and reinforced colonial systems, with ideologies influencing people across the world. While the 
University of Edinburgh has long been honoured as the birthplace of the Scottish Enlightenment, this 
legacy also includes its direct and indirect links with colonialism during the 18th and 19th centuries. 
 
In 2021, the University commissioned a Race Review to explore its links to slavery and racism. 
Published in July 2025, the Review brings to light important, confronting and often uncomfortable 
accounts of the University’s historical ties to slavery and colonialism, the legacy of racist teachings and 
ideologies, and current challenges we face around race and inclusion.  
 
Find out more about the University’s colonial past and what it is doing to address this: Review of Race 
and History 
 

https://www.ed.ac.uk/about/race-review
https://www.ed.ac.uk/about/race-review
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Shaping the past, the present and the future 
We are the home of Britain’s oldest literary awards, the James Tait Black Prizes and Dolly the sheep, 
the first animal to be cloned from an adult somatic cell. It was also here at the University of Edinburgh 
that Sir Arthur Conan Doyle was inspired to create his notorious character, Sherlock Holmes and James 
Young Simpson pioneered anaesthetics through his discovery of the properties of chloroform. 
 
More recently, theoretical physicist and Professor Emeritus Peter Higgs was jointly awarded the Nobel 
Prize in Physics for his 1964 prediction of the Higgs Boson. Through the many achievements of its staff 
and students, the University has continued to present cutting-edge research, inspirational teaching and 
innovative thinking as its central ethos, attracting some of the greatest minds from around the globe.  
 
Note: This University history is sourced from: https://www.ed.ac.uk/about/our-history 
 
Ethics, Responsibility & Sustainability at the University of Edinburgh 
 
The University has an outstanding history of discovery, invention and innovation since its founding in 
1583. University researchers increasingly focus on global challenges, conducting research with impact 
that feeds into climate change mitigation and adaptation strategies or that addresses responsible 
investment for the climate. The University is also a leader in learning and teaching in the area of climate 
change, with undergraduate offerings as well as postgraduate courses. It equally shows commitment 
to addressing climate change as a founding signatory of the Universities and Colleges Climate 
Commitment for Scotland (UCCCfS). 
 
While the University of Edinburgh has long been committed to understanding and acting ethically, 
responsibly, and sustainably, there are key milestones that should be highlighted.  
 
The University embedded sustainability within its Estate Strategy 2010-2020. In this, specific strategies, 
policies, and plans on important aspects of Social Responsibility & Sustainability, Biodiversity, Climate 
Action, Energy, Recycling & Waste Management, Travel, and Fair Trade were devised. Each school, 
including the Business School, is guided by these policies and the School operates within the 
Community Strategy of the University of Edinburgh, which has an objective of making a significant, 
sustainable, and socially responsible contribution to Scotland, the UK, and the world. The University 
Department for Social Responsibility & Sustainability (SRS) was established in 2013 to support 
and drive action across these areas – not only in estates and operations, but also across teaching, 
research, and engagement activities. 
 
The Climate Strategy 2016-2026 presents the University’s bold vision to be carbon neutral by 2040 
along with a whole institution approach, encompassing University research, learning, teaching, 
operations and investments, to deliver on this ambitious goal. 
 
The Strategy 2030, launched in September 2019, sets out the University’s vision to make the world a 
better place. A key focus within this Strategy is the University’s Social and Civic Responsibility. The 
Social & Civic Responsibility Delivery Plan 2020 to 2030 shows how the University will deliver on its 
commitments to Social & Civic Responsibility as part of the University’s Strategy 2030 and the 
University’s commitments to the global Sustainable Development Goals (SDGs). This plan sets out the 
University’s 4 key objectives: 1) to become a net zero carbon university by 2040 and a zero waste 
university by 2030, 2) to widen participation in higher education and to support inclusion, 3) to work 
together with local communities to contribute to improving the lives of people across the Edinburgh City 
Region, and 4) an overarching objective to engage with, and contribute to, the SDGs in the University’s 
operations, research, and teaching.  
 
In 2022, SRS launched a new Sustainability Framework which aims to support University Schools and 
Departments to take practical action to embed social and environmental sustainability across their day-
to-day activities, thereby supporting the delivery of Strategy 2030, the Climate Strategy and the Social 
and Civic Responsibility Delivery Plan. The size and complexity of the University, with 25 schools and 
over 90 non-academic departments and services, demands coordination and clear guidance to ensure 
we meet our ambitious targets. The Sustainability Framework enables each School and Department to 

https://www.ed.ac.uk/about/our-history
https://sustainability.ed.ac.uk/sites/default/files/2024-11/Web%20view%20-%20Climate%20Strategy%202016-2026.pdf
https://strategy-2030.ed.ac.uk/
https://sustainability.ed.ac.uk/sites/default/files/2024-10/Social%20and%20Civic%20Responsibility%20-%20Delivery%20Plan%202020%20to%202030.pdf
https://sustainability.ed.ac.uk/take-action/framework
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create, implement and report on their own Sustainability Action Plan. The Framework also offers a 
community for sustainability practitioners from across the University to share best practice and advice. 
 
The University backs up its commitments with actions, as evidenced by a number of rankings that 
recognise the University of Edinburgh as leaders in environmental and social impact: 

 Ranked 7th in the world, 4th in Europe and 2nd in the UK for sustainability (QS World University 
Rankings for Sustainability 2025) 

 Joint 1st in the world for SDG9 Industry Innovation and Infrastructure (Times Higher Education 
Impact Rankings 2025) 

 Winner of the Whole Systems Approach Award of the International Sustainable Campus 
Network (2022) 

 Continuous excellent performance in the Green Gown Awards with numerous sustainability 
initiatives that won, were highly commended, or were a finalist 

 
Timeline 
 
We present a timeline of key University-level events, particularly as they pertain to ERS. 
 
1583 The University of Edinburgh officially opens 
1809 William Fergusson, the first recorded student of African descent, matriculates at the University 
1859 James ‘Africanus’ Beale Horton, becomes the first African graduate (MD) of the University 
1869 The Edinburgh Seven become the first female students allowed to matriculate at any UK 

university 
1893 The University’s first female students graduate 
1915 Clara Marguerite Christian, the first black female student, enrols at the University 
1915 Agnes Cunningham becomes the first female Senior President of Students' Representative 

Council. 
1932 The first official Edinburgh University Charities Week is organised by the Students’ 

Representative Council 
1958 The University appoints its first female Professor, Elizabeth Wiskemann 
1973 Edinburgh University Students’ Association is founded 
1980 Brenda Moon is appointed first woman University Librarian 
1988 Muriel Gray is elected first woman Rector. 
1998 The University merges with Moray House Institute of Education 
2010 The University embeds sustainability within its Estate Strategy 2010-2020 
2011 The University merges with Edinburgh College of Art 
2013 The Department for Social Responsibility & Sustainability is established 
2013 The University becomes a signatory of the Principles for Responsible Investment (PRI) 
2016 Climate Strategy 2016-2026 and commitment to become carbon neutral by 2040 
2016 Good Food Policy is introduced 
2017 The Department of Social Responsibility & Sustainability achieves an Investors in People Silver 

accreditation, which lasted until 2020 
2019 Launch of Strategy 2030 with a key focus on Social and Civic Responsibility  
2021 The University completes divestment from fossil fuels 
2021 Launch of the Forest and Peatland Programme 
2022 Sustainable Travel Policy is introduced 
2022 Biodiversity Plan is launched 
2022 New Sustainability Framework is launched by the Department of Social Responsibility & 

Sustainability 
2024 Director of the Department of Social Responsibility and Sustainability, Dave Gorman, is named 

in the ENDS Report Power List of the top 100 UK environmental professionals 

  

https://sustainability.ed.ac.uk/operations/forest-peatland
https://sustainability.ed.ac.uk/sites/default/files/2024-10/Biodiversity%20Plan%202022.pdf
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The University of Edinburgh Business School 
 
Introduction 
 
The University of Edinburgh Business School (UEBS) is a research-driven ‘full-service’ business school, 
offering programmes at Undergraduate, MSc, MBA and PhD levels, as well as open-enrolment and 
bespoke Executive Education in business and management and provides a platform for research, 
discussion, and debate on a wide range of business issues. 
 
Not only is the Business School part of a world-renowned University, but it also holds accreditations 
from AMBA, AACSB, and EQUIS. Triple Accreditation underscores the quality of everything we do and 
has been awarded by the three most influential business accreditation bodies: 

 The Association to Advance Collegiate Schools of Business (AACSB) since 2014,  
 The EFMD Quality Improvement System (EQUIS) since 2005, and  
 The Association of MBAs (AMBA) since 1998.  

Furthermore, the School holds a number of professional accreditations and recognitions at programme 
level.  
 
Academic staff are organised into six Subject Groups: Accounting & Finance, Entrepreneurship & 
Innovation, Management Science & Business Economics, Marketing, Organisation Studies, and 
Strategy. 
 

 
 
History 
 
Established in 1919, the Business School is an integral part of one of the world's oldest universities. 
Granted its royal charter in 1582, it has remained at the forefront of learning throughout its long history. 
 
In 1916, the University was encouraged by the Edinburgh Chamber of Commerce to consider instituting 
a degree suitable for study by its members. And so, in October 1919, we had the first students start on 
our Bachelor of Commerce (BCom) degree. In the same year, the Chair of Accounting and Business 
Method was also founded, the first in Scotland. Originally part of the Faculty of Arts, these initiatives led 
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to the creation of the Department of Business Studies and the Department of Accounting and Business 
Method. 
 
One of our first students was 23-year-old Margaret Stevenson Miller who walked through our classroom 
doors for a lecture in Accounting. A year later on the 8th July 1920, as our very first graduate she left 
Edinburgh and secured a lecturer position at the University of Liverpool. Margaret's work on business 
finance and women in finance was highly respected, featuring across academic journals and the 
Financial Times. 
 
The BCom degree survived until the start of the 21st century before giving way to the Master of Arts 
(MA) in Business Studies. 
 
Our full-time Edinburgh MBA was first offered in 1980, followed by the part-time MBA in 1984. Since 
then, over 3,500 students from a wide variety of backgrounds, nationalities and business specialisms 
have completed these programmes. The precursor to the MBA, the postgraduate DipBA, dates from 
1961. We launched our first MSc in 1996. Since then, our portfolio of MSc programmes has grown 
significantly and now lies at the forefront of business development in areas such as Climate Change 
Finance & Investment, Global Strategy & Sustainability, Entrepreneurship and Innovation, and 
Management amongst others. 
 
While having offered business education at the University of Edinburgh for over a century, the University 
of Edinburgh Business School has only existed in its current incarnation since 2009, when The 
University of Edinburgh Business School became a school in its own right. The School was formed in 
2002 through the merger of three separate departments and the Graduate Management School, with 
subsequent reconfiguration and an amicable separation from the School of Economics. 
 
Note: This School history is predominantly sourced from: https://www.business-
school.ed.ac.uk/about/history 
 
Ethics, Responsibility & Sustainability at the Business School  
 
At UEBS, ethics, responsibility, and sustainability (ERS) have always been at the heart of our strategy 
and daily practice. This is reflected across our governance and values, our teaching & learning, our 
research & impact, our engagement, and our operations. In what follows, we present an overview of 
how the role of ERS evolved into a strategic priority, before presenting a timeline of key milestones. 
 
Driving our commitment to ERS is our mission, vision, and values. We map the evolution of our mission, 
vision, and values and the role of ERS within (highlighted in bold green text) over time – see Table 1.  
 

Table 1: Evolution of our mission, vision, and values 

2007 - 2013 

Our Mission 
and Vision 

To deliver our vision we will conduct research of a high international standard 
that impacts theory and practice; deliver a high quality international learning 
experience at Postgraduate, Undergraduate, and Executive levels; and create 
an active forum that unites academics and practitioners in debate and 
knowledge exchange. To do so, we will focus on helping organisations to 
address the challenges they face, supporting this objective by researching  
and teaching across a full-range of business disciplines, dedicated research 
centres, and cross-cutting themes. 

2014 - 2025 

Our Mission Developing effective and responsible leaders by creating insightful knowledge 
and inspiring minds in dialogue with the world around us. 

https://www.business-school.ed.ac.uk/about/history
https://www.business-school.ed.ac.uk/about/history
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Our Vision To be recognised as a progressive and connected community for thought 
leadership on the international business stage. 

Our Values Visionary. Inspirational. Collaborative. Impactful. Sustainable. 

2025 onwards 

Our Mission 
Together with our communities, we create and share knowledge through 
research and education to make meaningful change for people, 
organisations and the environment. 

Our Vision A Business School for better futures. Diverse. Digital. Sustainable. 

Our Values 

o Ambition: We strive for excellence and continuous improvement in all that 
we do. 

o Curiosity: We encourage personal growth, challenging the status quo, and 
the pursuit of fresh perspectives. 

o Integrity: We show our character through principles of honesty, fairness, 
respect and decency. 

o Collaboration: We value relationships with existing and new partners, as 
we work together towards a civic purpose. 

o Kindness: Acts of kindness and collegiality give heart to our School as we 
nourish inclusivity in our people and all that we do. 

 
Reflecting the ambitions of the mission statement introduced in 2014, in November 2015, UEBS 
became a signatory of Principles for Responsible Management Education. Following this formal 
commitment to the UN-PRME, the School began to systematically embed ERS throughout our strategy 
and governance, teaching and learning, research and impact, and daily operations. 
 
In November 2017, led by our newly appointed Sustainability Champion, Professor Kenneth Amaeshi, 
the Ethics, Responsibility & Sustainability (ERS) Committee was set up by the School Executive 
with a view to “furthering Sustainability as a core value at the Business School”. The ERS Committee 
at the time comprised 15 members from the School, both academic staff and members of professional 
support staff, and a member of the University’s Social Responsibility and Sustainability department 
acted as an advisor to the School. One of the Committee’s first tasks was to review and propose plans 
for the implementation of our draft sustainability framework. Another was to investigate the current 
position, gaps and potential opportunities in teaching, research, operations, and community. Our 
commitment to responsible management education was embedded into a range of strategic 
documentation at the time, including our School-wide accreditations (AACSB and EQUIS) or the 
School’s Learning & Teaching Strategy of 2017, where we stated one of our objectives to be: “To 
engage students on all our programmes in discussions about responsibility and sustainability in a global 
economy”. 
 
Further supporting these ambitions with relevant roles and structures, in 2019/2020, we appointed our 
first Equality & Diversity Director and established an E&D committee. An initial focus of the new 
E&D committee was on Widening Participation. As part of our 100-year anniversary in 2019, we 
launched specific Equality and Diversity Scholarships in February 2019. The Access Edinburgh 
Scholarship aims at particular Widening Participation markers applied in the UK, while the Positive 
Action for LGBT+ MSc Scholarship and Somewhere MBA LGBT+ Scholarship are awarded to 
candidates who are committed to making a difference to the LGBT+ community within the business 
environment. Subsequently, these were expanded to include The Business School LATAM Regional 
Scholarship for MSc candidates from Latin American countries, enhancing the diversity in our 
programmes, The Business School Sustainability and Social Impact Scholarships for MSc candidates 
who demonstrate commitment to social responsibility and sustainability through previous action and 
continued aspirations to make a difference. 
 
Since these early days of our commitment to PRME, this framework and our approach to embedding 
RME in our daily practices has significantly evolved and has been embedded throughout our day-to-
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day activities of teaching & learning, research & knowledge exchange, and operations. The timeline 
below presents the history of the School along with its key milestones as they pertain to ERS. This is 
not an exhaustive timeline, and especially for the years 2015-2025, we recommend also reading our 
earlier PRME Sharing Information on Progress Reports available on the School’s website. 
 
Timeline 
 
1919  The Department of Business Studies admitted its first students, making it one of the oldest 

departments in the subject within the UK. At this time, it offered a Bachelor of Commerce 
(BCom), the first Business Studies degree in Scotland and one of the first in the UK. Its two 
earliest chairs were Accounting and Finance (1919) and Industry and Commerce (1924)  

1950s  Introduction of postgraduate study in Management  
1980  Start of full-time MBA  
1988  First accredited by the Association of MBAs  
1990  The dedicated ‘Management School’ was formed as a unified entity to cover MBA teaching and 

post experience courses and moved to premises at Bristo Square in 1991  
2002  The University was restructured into Schools within three Colleges, forming a School of 

Management and Economics  
2002  Professor Irvine Lapsley commences as first Head of School  
2005  EQUIS Accreditation awarded  
2007  Following intensive review of the School’s identity, it was renamed ‘School of Business and 

Economics’ comprising two distinctive communities - ‘University of Edinburgh Business School’ 
and ‘Economics’   

2008  Start of MSc Carbon Management, now relocated to School of GeoSciences  
2009  The Economics academic group made a successful case for identification as a separate School 

within the College, with effect from September 2009  
The University of Edinburgh Business School becomes a school in its own right  

2010  Business School move to new building on unified site  
2011  Start of MSc Carbon Finance, now MSc Climate Change Finance & Investment  
2012  The MSc Human Resource Management gains accreditation by the Chartered Institute of 

Personnel and Development  
2014  Publication of the School’s key values: Visionary – Inspirational – Collaborative – 

Impactful - Sustainable  
2014  Pilot of the School’s Edinburgh Award on MSc level a means of engaging PGT students in 

professional development and experience  
2014  Initial accreditation to the AACSB confirmed   
2014  Successful outcome of REF 2014 improves School ‘Research Power’ ranking from 21st to 16th 

in UK and first in Scotland on ‘quality of research’  
2015  The MSc Banking & Risk gains accreditation from the Chartered Banker Institute  
2015  Start of MSc International Human Resource Management; gains accreditation by the Chartered 

Institute of Personnel and Development  
2015 (18 November) UEBS becomes a signatory of Principles for Responsible Management 

Education (PRME) 
2015 (23-27 November) Bespoke executive education offering on “Sustainable Business” for the 

National Pension Commission of Nigeria 
2016  Development of the first version of the School’s Sustainability Framework  
2016  Creation of the role Deputy Director of Research KE & Impact  
2016 Launch of Executive Women’s Leadership executive education programme (finished running 
 in 2019) 
2017  Launch of the first edition of the School’s #MakeYourMark social impact campaign where 

students work in teams to develop business ideas that aim to tackle inequalities and transform 
local communities  

2017  Appointment of a Sustainability Champion 
2017 Creation of the Ethics Responsibility and Sustainability (ERS) Committee  

https://www.business-school.ed.ac.uk/about/mission-vision-values/sustainability
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2017 Athena SWAN grants the School a Bronze Award  
2017 Edinburgh University Women in Business becomes a fully-fledged student society with the 

support of the Business School 
2017 (September) UG course Global Challenges for Business is introduced with a focus on the 

impact of globalisation and global inequality on business, the shift to a low carbon economy 
and resource constrained world, and the impact of technology and digital disruption. 

2018  First Interdisciplinary ‘Sustainable Fashion’ field trip for UG students to India  
2018  Pilot of the School’s Edinburgh Award on Undergraduate level  
2019 (February) Launch of Equality & Diversity Scholarships: Access Edinburgh Scholarship for 

Widening Participation students, Positive Action for LGBT+ MSc Scholarship and Somewhere 
MBA LGBT+ Scholarship for students committed to making a difference to the LGBT+ 
community within the business environment. 

2019  Start of MSc Finance, Technology & Policy; a multi-school cross-disciplinary collaboration led 
by the Business School and the first Masters programme offered under the Edinburgh Futures 
Institute  

2019 (October) Appointment of first Equality & Diversity Director 
2019 (October) Establishment of Equality & Diversity Committee 
2019  The School securing ‘Silver Award’ under the University’s Sustainability award scheme  
2019 (December) “Global Challenges for Business” is awarded one of ten ‘Ideas Worth Teaching’ 

awards from the Aspen Institute 
2020  Edinburgh Award for Professional Development successfully piloted for non-Honours students 

in 2019/20 
2020 (Autumn) Competency Framework introduced, allowing for specific evaluation of ERS skills 

amongst our students 
2020 (February) Launch of Sustainable Finance executive education programme to help finance 

professionals address sustainability and climate concerns 
2020 (February) Launch of Centre for Business, Climate Change, and Sustainability (B-CCaS) 
2020 Introduction of UN SDGs into the annual planning process 
2020 Start of partnership with NatWest Group, which over the years included the Climate Change 

Fundamentals and AI and Data Ethics executive education programmes 
2021 Edinburgh Award in Effective and Responsible Leadership successfully piloted for honours 

students in 2020/2021 
2022  (February) Launch of The Business School Sustainability and Social Impact Scholarships for 

MSc candidates who demonstrate commitment to social responsibility and sustainability 
through previous action and continued aspirations to make a difference. 

2022  Honourable Mention for Excellence in Reporting for our 2022 PRME Sharing Information 
on Progress (SIP) Report 

2022  Participation in the new Sustainability Framework pilot run by SRS 
2023 (February) Launch of The Business School LATAM Regional Scholarship for MSc candidates 

from Latin American countries, enhancing the diversity in our programmes 
2023  Athena SWAN grants the School a Silver Award 
2023 (August) UEBS introduced four academic champions (two teaching, two research) who take a 

project-based approach to running their own ERS initiatives 
2023 (September) Launch of MSc Global Strategy and Sustainability 
2023  (October) UEBS becomes member of the relaunched Business Graduate Association 
 (BGA), an international membership and quality assurance body for world-leading and high-
 potential business schools which share their commitment to responsible management  
 practices, lifelong learning, and delivering positive impact for business school stakeholders. 
2024 Launch of Ukrainian Women's Leadership Programme as part of our executive education 

offerings, in partnership with the John Smith Trust 
2025 The partnership with NatWest Group wins an AMBA & BGA ‘Best Business School Partnership’ 

Excellence Award 
2025  (February) UEBS became an institutional partner of Responsible Research in Business 

Management 
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